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Loan Repayment Programs https://www.lrp.nih.gov/



Finding the right mechanism
K01 (Mentored Research 

Scientist Development Award)

K99/R00 (Pathway to 

Independence Award)
CDA 2

Target Applicants
Early-stage researchers needing 

additional mentored training

Postdocs transitioning to independent 

faculty positions

Early-stage researchers committed to a VA 

research career

Structure Single phase (typically 3-5 years)

Two-Phase:

•  K99 - Mentored, 1-2 years

•  R00 - Independent, up to 3 years

Single Phase (3-5 years)

Goal
Enhance research skills in a specific 

area under mentorship

Bridge postdoc to faculty role

(R00 phase requires securing tenure-track 

position)

Path to independence and subsequent 

independent VA research funding

Eligibility

•  Open to PhDs, MDs, etc. 

•  Within 10 years of terminal degree.

•  Must be a US citizen.

•  Must be a postdoc

•  Within 4 years of terminal degree

•  Open to PhDs, MDs, etc.

•  Within 5 years of terminal degree/training 

•  Must be a US citizen

•  Must have VA primary mentor

Independence Focused on training
Designed to fast-track independence

(R00 funds faculty start-up research)
Designed to build toward independence

Institutional 

Commitment
Moderate (mentoring plan required)

Strong for R00 phase

(Must secure tenure-track position)
Strong 

Competitiveness
Varies by institution, but generally 

less restrictive

•  Highly competitive

•  Limited to those transitioning to faculty

•  Highly competitive

•  Allowed one preapplication 

•  Max of 3 submissions over 5 cycles

Salary
•  Covers 75% of salary + fringe

     •  Institution covers the rest

•  K99 covers full postdoc stipend

•  R00 covers up to $90,000 salary + fringe

    •  Institution covers the rest

•  Full salary support for up to 5 years

R&D Support Provides up to $50,000 per year
•  K99 provides up to $25,000 per year

•  R00 provides up to $50,000 per year
Up to $75,000 per year



Application Components

Other Attachments K Page Limit CDA Page Limit

Introduction to Revised Application (only for resubmissions) 1 3

Specific Aims 1 1

Research Strategy/Plan 12
(w/ candidate info & goals)

19

VA Career Plan n/a 5

Mentoring Plan 6 3

Human Subjects or Vertebrate Animals None None

Institutional Commitment / Director’s Letter 1 None

Letters of Support (from collaborators, contributors, consultants) 6 None

Biosketch 5 5

Data Management & Access Plan None None 

Financial Disclosure None None 

Appendices (LOI approval letter, abbreviations, etc.) n/a None

• Project Summary/Abstract, Project Narrative, Bibliography & References Cited, Facilities & Other 
Resources, Equipment, and Other Attachments (see table below)



K01/K99



Career (K) Kiosk

Active FOAs (Parent & IC specific) can be found at: 
https://researchtraining.nih.gov/programs/
career-development

At that website click on each 
K award type to view active FOAs

https://researchtraining.nih.gov/programs/career-development
https://researchtraining.nih.gov/programs/career-development
https://researchtraining.nih.gov/programs/career-development
https://researchtraining.nih.gov/programs/career-development
https://researchtraining.nih.gov/programs/career-development


Career Goals & Objectives of the K Award

• New or enhanced research skills you will gain 

• Other activities to enhance your research career, e.g. courses, 

workshops, techniques, teaching, mentoring (including 

‘soft skills’ management, leadership)

• If you have changed research direction, discuss the reasons 

& justify how it will enhance research career development

• Provide a career development timeline, including plans to apply for 

subsequent grant support

• Career development can include a visit to another laboratory, to learn new 

technologies or approaches (network for the future!)



Timeline for K applications

RECEIPT DATE REVIEW COUNCIL AWARD DATE

Feb 12  

Resubmission Mar 12
Jun/July October December 

Jun 12 

Resubmission Jul 12
Oct/Nov January April

Oct 12 

Resubmission Nov 12
Feb/Mar May July



CDA-2



Important Resources for VA Researchers & Applicants

Program Guide 1200.04:  Career Development Program

Request for Application (RFA) documents are available on 

the VA Research Intranet only.  If you have VA network 

access, copy and paste this URL into your browser:

vaww.research.va.gov/funding/rfa.cfm. 

If not, please reach out to the Research Office at your local 

VA Medical Center to discuss the application process.

https://www.research.va.gov/resources/policies/ProgramGuide-1200-04-CDP.pdf
https://www.research.va.gov/resources/policies/ProgramGuide-1200-04-CDP.pdf
https://www.research.va.gov/about/national_directory/
https://www.research.va.gov/about/national_directory/


Areas of VA Research Focus

Broad Portfolios:

• Brain, Behavioral and Mental 
Health (BMH)

• Health Systems Research (HSR)

• Medical Health (MED)

• Rehabilitation R&D and 
Translation (RDT)

Actively Managed Portfolios:

• Precision Oncology

• Pain and Opioid Use

• Suicide Prevention

• Traumatic Brain Injury

• Military Exposures Research 

Program

• Gulf War Illness Program

Funding Focus: Improving Veterans’ Health Outcomes, Care, 

and/or Disease Burden  



Broad Portfolio Submission and Review Dates

Cycle Pre-App 

Deadline

Application 

Deadline

Winter August 1 December 10

Spring November 1 March 10

Summer February 1 June 10

Fall May 1 September 10

Examples:

MHBA- Mental Health and Behavioral Science

NURA- Neurobiology of Addiction

NURP- Neurobiology of Pain

HSR3- Healthcare Informatics & Access to Care

CARA/CARB- Cardiovascular

ENDA/ENDB- Endocrinology

IMMA- Immunology & Dermatology

Note: There are two submission 

cycles per year for each CDA-2 

application.



Building your 
application



Start Early

• Start at least 6 months prior to the application due date (or even sooner)

• Assess the field & the competition. See what is being funded by NIH:

Research Portfolio Online Reporting Tools 

(RePORT: https://report.nih.gov)

• Get an NIH Commons account at least a month before the application 

deadline

• Get an ORCID ID (required for K award applicants)

• Biosketch must be created with ScienCV

• Know your organization's Authorized Organizational Representative (AOR) 

to assist with the application

• Identify mentor(s) and collaborator(s)

• Notify your referees early and give them plenty of time to submit letters of reference (ensure they 

know you, have your current CV & if possible, aims of grant)

• Know your PO and notify them of your application.

https://report.nih.gov/


Plan Your Application

• Coordinate with your mentor(s) –  a K application is a 
collaboration between you & your mentor(s)

• Put together a review committee to assist planning & 
provide critical feedback  (WIP)

• Draft a short description of your specific aims 
& discuss these with the committee – chalk talk, 
diagrams, central hypotheses, scope

• Do not write the entire grant before input received on 
aims

• Be sure the project is distinct from your mentor’s research 
(although can be related) & that the mentor is supportive of 
future independence 



From the Mentor’s Perspective

• DO:

• Start meeting early with the applicant to discuss their “niche”

• Tailor the mentoring plan to the applicant/mentee

• Be extremely detailed with timelines, benchmarks, goals, activities

• Make sure the mentor documents match other documents

• Bring in other mentors with defined roles, as appropriate

• Read the instructions and tailor your documents to what is requested

• Hold the applicant to agreed upon timelines and deliverables

• Help the applicant acquire letters of institutional support

• DO NOT:

• Give the mentee a piece of a currently funded project

• Recycle generic documents for different applicants and mechanisms



Don’t propose too much

• Avoid an “over-ambitious” project – but it should be novel & 

significant!

• Your hypothesis should be testable & aims doable with the 

resources you are requesting (& mentor support)

• The scope of your hypothesis & aims should match 

available time and resources

• Your research & career development objectives should be 

related/matched

New Research Direction
• RNA Sequencing
• Novel imaging approaches
• Take advantage of core facilities

Career Development
• Bioinformatics workshop & courses
• Expert collaborator
• May be at other institution

EXAMPLES



Tips and Tricks

Make Life Easy for Reviewers:

• Write clearly & concisely

• Label all components clearly

• Make sure figures & legends 

are readable

• Avoid TMI – a figure is worth a 

thousand words!

• Guide the reviewers with 

graphics as much as possible

• Edit & proofread

Know These Review Problems & Solutions:

• Write a compelling argument for why your 

career will be advanced to independence & 

enhanced by receiving a K award

• Write for both experts & non-experts in your 

field

• Cite the published work of experts with leading 

articles in the field   



Thank you!
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